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© Imperial Army of Essexia/Imperial Essexian Navy 
Written by the Head of the Armed Forces (the Honourable Jacob) and Head of Naval Forces (the Right Honourable 
Jack Esquire) for the purposes of summarising the current state of the Essexian armed forces and to recommend 
future changes in order to improve Essexia’s defence capabilities. 
This review shall be taken as the future policy of the armed forces, agreed upon by the Head of the Armed Forces, 
Head of Naval Forces and Head of Ground Forces. 
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STRATEGIC DEFENCE REVIEW 2021

Introduction
The Strategic Defence Review 2021 is meant to be a solid framework to codify and 

consolidate on defence policy as regards the armed forces at the current time. Prior to 
the conception of the document, Essexian defence policy has been set out over 
numerous prior documents, which overlap, contradict, and amend provisions made by 
their preceding reviews in various ways. The SDR 2021 will aim to solve this issue by 
establishing itself as a comprehensive rework of how the armed forces work, and will 
set the running policy from this point onwards in a thorough and foundational manner.

 The current body of defence policy texts stand at 2 official reform documents, 2 
acts of Parliament, and 1 unofficial supplement document as well as 1 unpublished and 
incomplete review document that has some concepts consistent with defence policy 
since its partial creation. These are, in order of publication, the Essexian Strategic 
Defence Review 2019, with an unofficial supplementary document aimed at detailing 
planned equipment for a then-intended airsoft element of the armed forces. A later 
Defence Review in October of the same year was drafted by Lord Admiral Jack but never 
released, however it did set out some policy goals of the Imperial Essexian Navy that 
have been extant in some form ever since. 

The next year, the Military Reform Program was created and released. This had a 
major rework to the naming and rank systems of the previous Essexian Strategic 
Defence Review, and did officialise a joint organisational structure of both the Imperial 
Army of Essexia and the Imperial Essexian Navy. In doing so, the concept of a Naval 
Infantry force, shared between Army and Navy, was created and that has remained since 
then, and will remain in future. The plans released in the supplementary airsoft 
document the prior year were semi-officialised in the document, which detailed a 
standard Essexian uniform based upon widely available British surplus. Potential 
operations that could be conducted by the armed forces, which have since been a 
question of some debate, were outlined here too, with the general method being taken 
to categorise such operations as either in-person or virtual, a complication inherent to 
the semi-virtual nature of Essexia itself.

The most useful product of the Military Reform Program was, in administrative terms, 
the creation of the Joint Essexian Registry Database, the JERD, which lists the manpower, 
ranks, and positions of all armed forces personnel within the Essexian armed forces 
branches. The JERD is useful as a quick reference for rank, role, unit, and service length 
for all personnel and is likely to remain a core document in the administration of the 
armed forces.

The SDR 2021 is looking to integrate the disparate elements of defence policy set 
out in prior defence reviews into one document to increase the ease of administration 
and the universality of information that is necessary in the functioning of the Essexian 
armed forces. Upon the release of this document, the prior defence reform documents, 
unless specifically stated, will no longer be referenced as official policy and will have 
been replaced with the SDR 2021. Subsequent documents for the reform of the armed 
forces and defence policy should be made with this document as a referenced basis 
unless they too are comprehensive reworks that will act as future new foundations of 
defence policy.

As such, it would be beneficial to treat this defence review as a platform for coming 
change over the next six-twelve months and beyond, with the aim that future iterations 
upon this platform can be made without the difficulties and gaps in common 
understanding being created as to what the defence and armed forces policies are, 
what they mean, and where they are detailed.
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The SDR 2021 is also set to acknowledge the likely turbulent midterm future of 
Essexia as a whole, and the impact that it has on how the armed forces need to be 
organised in the interim in preparation. As the lives of those most key to the 
governance of the country and its institutions change, these institutions must remain 
flexible and inheritable to those that might be able to better oversee their functions in 
the eventuality of the absences of key figures in the nation. 

Compliments of Rank and Issues of Status 

Given that Essexia does not operate armed forces of a conventional or professional 
nature, it would be wholly unsuitable for ranks to be used outside of ceremonial, 
official, or organisational purposes, and even more unsuitable for these ranks to be 
given compliments of the nature awarded to professional armed forces. 

The manner in which personnel are to be addressed is simply to refer to one another 
by civilian titles and surnames, ie “Mr Smith”. Ranks and, especially, salutes are not to be 
used in addressing one another.

The use of rank may occur within documentation, official speeches, or in certain 
ceremonies where there is suitable precedent for such employment. For example, it 
might be suitable for the First Minister to write a document concerning “Commissar 
Smith”, or to make a speech with such a reference, but it would be wholly unsuitable to 
have this compliment given as a form of address, ie if another member of the armed 
forces were to talk to them. Formal manners of speaking might be adopted but only as 
might be considered appropriate for general, non-military use.

In certain specific instances, the issuing of a salute might be permitted. This is not to 
be done to officer ranks, superior ranks, or individuals as a standard practice. Allowed 
instances might be during presentations to salute during or at the end of the anthem, 
to salute the flag of Essexia, or to salute the monarch during certain ceremonial events. 
It is to be noted here that the salute is not a military gesture, but one of official respect 
and will be performed by placing one’s right hand over the left side of the chest, over 
the heart. This can be performed with or without headgear and is not to be made an 
exclusively military practice, it is encouraged that this also be used in Essexian civil 
contexts to ensure that practice does not become an overtly military act in itself.

The use of uniforms is also to be highly regulated in terms of the Essexian armed 
forces. The use of military surplus is liable to be practiced due to the overall practical 
concerns of procuring uniforms for the armed forces. These uniforms carry significance 
in the real world and should not be used in contexts where it might be construed as an 
attempt to mimic real world militaries or to imitate them. As such, uniforms are not to 
be worn outside of contexts that are specifically and clearly Essexian, such as parades 
where flags and the like might easily denote to onlookers the micronational nature of 
such displays, or at events or activities such as airsoft where the practice of using 
military surplus is not understood to mean that those wearing it are attempting to 
claim the same respect and status as those who wear such uniforms in real-world 
service. 
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1: Organisation 
The organisation of the Army has changed numerous times since the creation of the 

branch. Originally intended to have multiple smaller elements in comparison to the 
current structure, realities of the situation that the Army is in, operating in a 
micronation under limited recruitment capacity, lead to the development of the current, 
joint platoon model to pool manpower with the Imperial Essexian Navy. The use of the 
joint model is advantageous in that it allows for the maximisation of the most limited 
resource of the armed forces - personnel - but also carries issues of administration with 
it. As the more senior of the two branches, Army command has priority control over the 
command of the Naval Infantry, but nevertheless, there is always going to be 
organisational friction with this shared structure. 

1.1: Structure 
As it stands, the Imperial Army of Essexia has a registered thirteen personnel, 

including the Naval Infantry element that it shares with the Imperial Essexian Navy. 
These personnel collectively form a platoon composed of three sections, with the 
inclusion of the Naval Infantry, that has a total capacity of twenty-seven personnel. The 
platoon is structured as below: 

Platoon Command, Home Army 
• Platoon Commander, Lieutenant 
• Platoon 2iC, 2nd Lieutenant 
• Platoon NCO, Banner Serjeant 

No 1 Section, Home Army 
• Section Leader, Serjeant 
• Section 2iC / Grenadier, Corporal 
• Grenadier, Enlisted 
• Autorifleman, Enlisted 
• Rifleman, Enlisted 
• Rifleman, Enlisted 

No 2 Section, Home Army 
• Section Leader, Corporal 
• Section 2iC / Grenadier, Adjutant Corporal 
• Grenadier, Enlisted 
• Autorifleman, Enlisted 
• Rifleman, Enlisted 
• Rifleman, Enlisted 

No 3 Section, Naval Infantry 
• Section Leader, Serjeant 
• Section 2iC / Grenadier, Corporal 
• Grenadier, Enlisted 
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• Autorifleman, Enlisted 
• Rifleman, Enlisted 
• Rifleman, Enlisted 

No 4 Section, Foreign Legion 
• Section Leader, Corporal 
• Section 2iC / Grenadier, Adjutant Corporal 
• Grenadier, Enlisted 
• Autorifleman, Enlisted 
• Rifleman, Enlisted 
• Rifleman, Enlisted 

 Currently the forces that exist in reality are the Platoon Command, No 1 Section of 
the Home Army, No 3 Section of the Naval Infantry, and No 4 Section of the Foreign 
Legion.

 The Home Army, being the element of the Army drawn from those residing within 
Essexia’s geographic area, is the largest contingent of the Imperial Army of Essexia’s 
platoon formation, contributing seven of the thirteen personnel in the Imperial Army. 
Despite this, native citizens are still disproportionately few amongst Army personnel. 
This is indicative of a failure to recruit Essexian citizens actively and to promote the 
armed forces domestically. With just the addition of a few personnel, it would be 
justifiable to begin filling roles within No 3 section, something which the current lack of 
manpower is not permissive of. 

 Given the virtual and international nature of Essexia, there is a large contingent 
of citizens willing to join the armed forces from overseas. These are able to join the 
Foreign Legion of the Imperial Army of Essexia, and currently it is their No 4 Section 
that is the product of this. It is hoped that international recruitment to the Foreign 
Legion could be maintained, especially if those already within it are capable of 
increasing the outreach of the Imperial Army of Essexia in their respective areas. Should 
the Foreign Legion number greatly enough to fill 2 sections of 5 men each and a 
command element of 2 men, then it would be likely that the Foreign Legion be 
expanded into a full platoon of its own with an internal command structure, rather than 
being attached to the Home Army as it is now. The Foreign Legion should not pool its 
manpower with the Naval Infantry, as to do so would not provide a material Naval 
benefit, but could still contribute to organisational friction between the two branches if 
too much manpower was being split by conflicting commands. 

1.2: Ranks 
The rank structure of the Imperial Army of Essexia was established, in its current 

form, under the Military Reform Program in 2020. There has not since been a need to 
change these ranks, which will remain as set out below, taken from the Military Reform 
Program 2020. Since that reform, the rank of Lord Commissar, as rank within the 
structure of the armed forces, was removed in order to improve the horizontal/vertical 
composition of the Army and its rank structure. 
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Rank Abbreviation Rank Slide

Lieutenant Lt

Second Lieutenant 2Lt

Banner Serjeant BSj

Serjeant Sj
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Corporal Cpl

Adjutant Corporal ACpl

Guardsman Gu

Senior Infantryman SIn

Rank Abbreviation Rank Slide
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These ranks are those that are to be used within the practical structure of the 
Imperial Army of Essexia. The head of the armed forces overall will also be granted a 
‘rank’ of Lord Commissar in keeping with current tradition, but this will not be recorded 
in any organisational structure below the Company level. If Essexia ever does field an 
organisation composing a Company or greater, then Commissar can be seen as 
equivalent to Captain, and Lord Commissar as equivalent to a Major.

Rank slide designs were previously made for all ranks within the Army, and these 
shall remain in this review for now so that, in future, there are designs to draw upon if 
the decision is ever made to have such insignia produced for the armed forces. Again, it 
is important to remember that as much as these ranks are listed, the armed forces of 
Essexia cannot claim to have appointed these to those who have served in a 
professional armed force. Therefore, all protocols set out earlier as respects the use of 
rank must be followed for these, especially with ranks that have real world 
counterparts.

Infantryman In

Rank Abbreviation Rank Slide
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2: Activities 

2.1: Real 
In prior defence reviews, lofty ambitions have been set for real-life events and 

activities that have failed to materialise. Whilst many of them had the potential to take 
place over the previous year, the coronavirus pandemic has meant that any such 
possibilities were put on hold. In the future, it is likely that for British Essexians, the 
coronavirus pandemic is now on a path of gradual improvement and that by the 
summer, it might be possible once again to perform activities in real life. Such activities 
are not new in discussions of the armed forces, but prior to this they have largely only 
existed in conceptual form. Given the limited time that might be available to Essexia 
itself, with life events of many key contributors likely to change how the country is run 
over the next 12 months, it is crucial that the opportunity is seized as immediately as 
possible to run events before such chances are gone entirely. 

Expeditionary 

Expeditionary activities have been considered for an extended period of time now. 
With only one summer remaining where it can be guaranteed that Essexia could 
actually organise the manpower for an expedition, or for multiple expeditions in 
sequence, it is important to use this summer well. As such, a more solid plan of 
expeditions will need to be put together. Consisting 2 types of expeditions at its core, 
the standing plan for expeditionary activities would be to perform:

1. A practice expedition of two days and one night. This would include an 
orienteering section, a camping section, and potentially could include other 
activities too. This would be planned around the use of only one campsite, with 
the orienteering section leading back to the site at the end or alternatively to an 
end site from the campsite if it were to take place on the second day. 

2. An orienteering expedition of three days and two nights. Rather than being 
organised with only one campsite, this expedition would travel from one campsite 
used on the first night to a second campsite that could be used for the second 
night. 

 Such expeditionary activities would not be done in uniform - it would be 
unsuitable to be wearing uniforms for such activities due to the potential cause of 
confusion in the public if we are mistaken for local cadets, and the issues of stolen 
valour that are inherent to weaning uniforms outside of specific contexts such as 
events that clearly identify personnel as Essexian and not of a macronationalist force, or 
activities such as airsoft where military equipment is not out of the norm. 

Training 

Training activities could be conducted on an array of topics. Training conducted in 
person would be suitable for things such as drill and ceremonials, as well as some 
forms of wargaming and tactics related training. For topics such as small-unit tactics, 
virtual training could be just as, or potentially more, valuable than in-person training.

 The greatest amount of work that would need to be put in here would be to 
assemble an official manual for Essexian Army drill and ceremonial procedures. This will 
contain official procedures for marching, static drill, and weapons drill, as well as formal 
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uniform specifications. The use of a drill manual will primarily serve to benefit the 
quality of Essexian parades, providing a specific reference material for the teaching of 
drill to Imperial Army personnel. This drill manual may well be shared between the 
Army and Navy, although the land branch is the most likely of the two services to 
require a drill procedure for parades and displays.

 Fieldcraft, orienteering, and other skills pertinent to field activities could also be 
taught. This would be useful not only for the expeditions themselves but also as a 
general benefit to those that might learn and improve these skills for personal leisure 
use. 

2.2: Virtual 
Virtual activities are likely to be easier to conduct. Essexia is an inherently semi-

virtual micronation - its most active forum is a Discord server, it has extensive MicoWiki 
documentation, and has a populace from across the micronational community around 
the world by virtue of strong external connections through the GUM and other 
international groups. Most commonly, video games and simulators would be preferable 
forms of virtual activity, although virtual training might also take place.

 For the Imperial Army of Essexia, the game that currently provides the best 
platform for requirements is Arma 3. It provides a modular basis for covering various 
different types of combat, and there is a strong familiarity with the platform amongst 
the Army. Due to the essentially fictional nature of Essexia, the use of ‘vanilla’ 
equipment and items from the game can be done with simple retextures for Essexian 
insignia and, potentially, camouflage and uniform patterns. Use of community 
modifications for virtual radio systems, additional functionality, and complexity can be 
done to improve the experience. Events on Arma can last anywhere from 1-3 hours or 
longer, and are highly customisable. 

 To host events on the Arma platform would require, preferably, the use of a 
dedicated Arma 3 server to host the missions, and a teamspeak server that will allow 
the use of communication mods. These can both be run on the same computer.

 Virtual training could cover any number of topics, from tactics to military history. 
Given the very narrow scope of the armed forces, there is not much practical value to be 
gained from these, but training could be done more for personal entertainment and 
interest rather than for achieving overarching objectives of the Army. A monthly 
“training night”, so to speak, being hosted for whatever topics peak the most interest at 
the time would ensure that there is activity in this regard, so that the plan is not merely 
forgotten about, whilst also ensuring that there is the flexibility needed for these 
nights to be something engaging and, most of all, fun and interesting for attendants. 
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3: Equipment 
The issue of equipment in the Army has been persistent since the creation of the 

force. Whilst having a standardised set of uniforms, webbing and carriage equipment, 
camping and expeditionary equipment, and airsoft guns would be ideal for the Army, 
this is never going to be a reality in a micronation. There is no central government from 
which to draw funds for an Army, and it cannot be expected of every member of the 
Army to purchase and maintain a uniform and set of equipment that is expensive, 
sometimes hard to obtain and maintain, and only going to be used and useful in very 
specific situations and activities. 

The creation of uniform and equipment standards cannot be compulsory, as it is 
unreasonable to compel any individual to meet them. Instead, they need to be created 
on a voluntary basis, where personnel who wish to may choose to purchase equipment 
from a “shopping list” of equipment that is aimed to be an aspirational standard of the 
Army. 

For Army uniforms, there are to be two standards to be adhered to by the Home Army 
and the Foreign Legion in turn.

For the Home Army, the standard uniform will be taken from British military surplus 
for ease of procurement. It will consist: 

• British Army surplus MTP combat shirt, worn either with sleeves down or 
rolled above the elbow 

• British Army surplus MTP trousers, worn with a green work belt, and secured 
at the ankles with laces in the hem or trouser twists 

• An olive drab, black, or dark grey t-shirt worn as an undershirt 

• Black or brown combat or patrol-style boots 

• Webbing or carriage equipment in MTP, olive drab, or a visually consistent 
camouflage with the rest of the uniform 

 The equipment as listed above for the Home Army would generate an overall 
consistent look for the force, but would be ideally fitted with Essexian insignia over the 
blanking patches on the shirt, or on the front epaulette of the shirt, so that the 
distinction is clear that the uniform is not being worn by a cadet or other force that 
might more regularly be seen in such uniform. Insignia like this would not be needed in 
obviously non-military or Essexian contexts such as airsoft games where Essexia is 
attending with a team, or at Essexian parades or videos respectively. 
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2: IEN 
Imperial 
Essexian 

Navy 
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1: Organisation 

1.1: Ranks 
The IEN is currently organised into four separate ranks, as can be seen below. 

This four-rank system of organising the Navy has worked somewhat well with the 
limited personnel, naval assets and fleet-structure of recent times. However, the Navy’s 
efficiency could be increased by removing the role of Lord Admiral. This would 
transform the IEN from a vertical-heavy organisation to horizontally-balanced one. 

1.2: Fleet Structure 

Position Insignia Uniform

Lord Admiral  3 golden stars

Admiral 2 golden stars

Captain 1 golden star

Seaman None
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In addition to the rank restructuring, the fleet-structure must also be reviewed. The 

current composition is as such: 

This fleet structure is very clearly showing its age - almost a year old now - and is 
now a very inefficient system for organising what limited assets we have. As such, the 
following revised structure is proposed: 

Under this new structure, the Southend would be re-retired due to its age and lack of 
usefulness. Additionally, all current ships would be pooled into one fleet to maximise 
effectiveness, and Captains and Admirals will be reorganised to better command the 
new fleets. Captains Nicolás and Vicent would become Admirals of two new overseas 
fleets, and will be able to determine their own fleet composition with the requirement 
that they are still of course subservient to the Head of Naval Forces. 

1.3 Personnel 
The IEN will continue to rely on the JERD for useful personnel. However, a 

recruitment campaign could bring much-needed enlistments into the ranks of Seamen. 
When COVID-19 restrictions are eased, uniforms will be procured for domestic 
personnel. 

Name Ships Officers

1st Carrier Fleet Carriers: 
• Mersea 
• Muncey

Lord Admiral: 
• Jack 
Admirals: 
• George 
Captains: 
• Nicolás

2nd Carrier Fleet Carriers: 
• Southend 
Destroyers: 
• Les Paddocks

Lord Admiral: 
• Summers 
Captains: 
• Vincent

Name Ships Officers

1st. Carrier Fleet Carriers: 
• Muncey 
Light Carriers: 
• Mersea 
Destroyers: 
• Les Paddocks

Admiral: 
• Jack (Muncey) 
Captains: 
• Summers (Mersea) 
• George (Les 

Paddocks)

2nd Fleet (Far East 
Naval Command)

Admiral: 
• Nicolás

3rd Fleet (North 
America Command)

Admiral: 
• Vincent
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2: Ships 
Paddocks Boat Co. continue to refit the Muncey into an operational carrier. This is 

happening hand-in-hand with the JAFA Program, but the Muncey Refit is expected to be 
finished by the end of April, or end of May at the latest.

It is undeniable that we have seen a great decrease in the number of active vessels, 
whilst the number and effectiveness of vessels were expected to increase. But the fact 
of the matter is the following: 

• We do not have the knowhow, space, funds or time to rapidly increase both the 
number and effectiveness of vessels to a great degree. 

• But we also do not want to return to useless floating garbage. 

• The Basildon is still an option, but if the IEN were to opt to focus on building 
this, other projects such as JAFAP or the building of other ships would essentially 
stop. 

The best route appears to be to have Paddocks Boat Co. design and construct a 
number of small concepts for effective ships, and possibly further develop some of 
them. However, with EAST and the JAFAP taking up much of our resources, there is little 
we can do to increase the Navy (Other than allowing the two overseas fleets to build 
their own vessels.) 
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3: Activities 

3.1: Real 
A long running political joke within the Commonwealth is the ‘Boots in Mersea 2021’ 

slogan. Although humorous, it is also a realistic possibility for the Navy to undertake. It 
will require a maximum of 6 individuals, 2 cars, and uniforms for each person. Due to 
the lack of manpower, the Navy will require some individuals from the JERD roster who 
are not listed as solely Navy. However, this is also the point of the JERD - to allow both 
armed forces to enlist personnel who are involved in the military in some form.

It is recommended that this operation takes place for benefits to morale and 
physical training, as well as gaining experience in planning and execution. It is 
suggested that the operation takes place in late May or early June, to ensure personnel 
are available. 

3.2: Virtual 
Virtual training exercises have so far been undertaken by the 17th ‘Scuffling Seaxes’ 

Squadron, who practice realistic air asset operations using DCS: World. The initiative has 
been successful so far, with 8 active personnel and 4 operations under their belt. No 
further changes are recommended to virtual activities, other than that the SS continue 
to hold at least 1 operation every month. 
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4: Air Assets 
Last year’s integration of the Fröhlichwaffe into the IEN appears to have been a 

successful way of reducing bureaucracy, and simplifying the armed forces structure. 
There are no further recommendations to this regard.

The only current usable aircraft within the IEN’s air asset inventory are the F-1 Raptor 
(VTOL) and F-2 Bear (Carrier-capable conventional). The Fröhlichwaffe and IEN pages 
need to be updated to reflect the changes since last year. However, the air assets are in 
desperate need of more airframes. This is why the Joint Armed-Forces Aircraft Program 
was started in November, and CAe Systems has told The Essexian that the concept 
phase has been completed. Considering the lack of use of air assets historically, and 
current lack of any fully functional carrier, it is likely we will not need any air assets in 
the next 2 months. Therefore, it is recommended that the IEN sits patiently for the JAFA 
Program to finish, and then orders 2 or 3 F-3A ‘Heron’ T.1s.

It is also recommended, in the spirit of military cooperation of show of Essexian 
supremacy, that the Republic of Poplar Nerva’s offer of purchasing a single ‘Heron’ is 
seriously considered by the Government. 
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4 
Recruitment 
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Recruitment is the most pressing concern to the armed forces at the current time. 
Most operations and options available to the armed forces are constrained chiefly by a 
lack of available manpower with which goals can be achieved and activities performed. 
This is currently partially due to a negative feedback loop of poor coverage. There are 
currently very few publicly viewable activities being performed that look interesting to 
would-be recruits, and the Essexian armed forces lacks a good recruitment campaign 
with which to get the attention of these individuals. In turn, this has lead to a lack of 
manpower within armed forces organisations with which such campaigns can be 
organised. The military is additionally very top-heavy as a result of this too, with a low 
ratio of enlisted manpower compared with other types present in the Imperial Army of 
Essexia clearly indicating this. The lack of manpower with which public interest can be 
stimulated leads to a lack of coverage, which feeds back into the recruitment shortfall 
loop.

 The goal of the armed forces at the present time, above all, is to break this loop. A 
concerted effort needs to be made to have current manpower begin working on media 
that can generate public interest, to have additional manpower brought in that can 
achieve this, and / or to have external help be brought onboard, such as through the 
Ministry of Media, that can help promote the armed forces of Essexia.

 The JERD is a complete and up-to-date database of manpower at the current time, 
but for recruitment a form should be created that can feed into a secondary sheet in the 
database so that applications can be sent in and people be added into the armed forces 
as necessary.

 The priority for recruitment must be to fill out the structure of the Imperial Army. 
As it stands, the Army provides the force most able to perform various activities, both 
virtual and in-person, and as such it is important that its capabilities, currently limited 
most acutely by manpower, are enhanced and supplemented as immediately as can be 
achieved. Whilst the Navy can operate more units-per-man, seeing as it operates either 
hypothetical or simply remote control scale models, describing them charitably, it is not 
the best organisation for generating overall visibility for the armed forces or for 
organising activities and events for the armed forces.

 It is a high priority that a poster campaign be organised that is compatible with 
Essexian social media platforms, most notable Instagram. Producing such posters in 
square format in a manner so as to be quickly and easily digestible on a phone screen, 
whilst  the end user is scrolling through unrelated content, is important. They need to 
be eye-catching and to the point - captions can be used to provide supplementary text 
for the recruitment adverts. 

 Once this has been organised, a campaign of videos might also be suitable. These 
could either be recordings made specifically for this purpose, or they could be simple 
compilations of existing defence-related photographs that could be put out on social 
media, again within the square parameters of Instagram media, so that there is 
something visually interesting to see. Music and sound could be put into such 
publications to add to the overall engagement with the advert.

 In terms of press activity, the use of a weekly or biweekly “Defence Column” in the 
newspaper The Essexian would allow there to be a steady sustainment of interest in 
Essexian armed forces. Topics covered need not be Essexia related - they could range 
from simple “listicles” on military topics, to “on this day” articles, or covering current 
affairs. So long as there was suitable Ministry of Defence or armed forces branding, then 
such a column could get the word out about the armed forces and also would be 
palatable, potentially, to the wider micronational community by appearing in a 
respected newspaper, and could draw interest from the otherwise uninterested due to 
the diverse subject matter that could be covered weekly. 
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5 
Conclusion 
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As stated in the introductory section, the nature of this Strategic Defence Review is 
to be foundational to the armed forces and defence policy going forwards as a whole. 
This document is intended to be viewable as something of a “hard reset” of armed 
forces policy that makes it clear how the armed forces will be administered, whilst also 
beginning to make provisions for significant events that are likely to redefine Essexia 
itself in the coming year. Whilst old elements and traditions have been retained where 
they are still suitable, it is important that this document has finally consolidated the 
disparate elements of defence policy into a cohesive format that takes a holistic look at 
the micronation’s armed forces. 

Real life commitments are likely to take precedence in the lives of many active 
Essexian citizens, and every aspect of the micronation as a whole is likely to be 
impacted as a whole, potentially for the worse. This is not something that can be 
avoided, but it is something that can be planned around. Whilst Essexia potentially 
enters an uncertain future of its own longevity, it is ever the more essential that, if 
there is the will for the micronation to continue, that its institutions, including but not 
limited to the armed forces, are put into a state where they are orderly and able to be 
inherited by others to oversee their functions.

 Such a review will not remain forever relevant. It is likely that elements of this 
review will lose their usefulness, whilst new elements might need to be added in future 
as the nature of the armed forces changes, but it is nevertheless intended to act as the 
first step in the proceeding evolutions that are going to take place. By using this review 
as a unified basis to draw upon, armed forces policy in the future is hoped to be more 
concrete and clear than it has been up until this point.

 Clarifications of unspoken principles of the armed forces have also been put into 
this document where appropriate, most notable in the opening statement on ranks and 
compliments, so that there can be a codified standard that can be adhered to when it is 
unclear what the armed forces policy on a topic or question is. When future problems 
and questions are encountered by the armed forces, it is important that from now on, 
clear policies are adopted and adhered to until official cancellation or modification. The 
elimination of grey areas in planning and policy is important to ensuring that Essexia 
and its institutions might well be long lived by being inheritable. By putting decisions 
and ideas onto paper, into policy, the armed forces become more governable and 
understandable without the personal involvement and knowledge that is required by 
the current administration of these armed forces in order to oversee their functions.

 Lastly, it is important to acknowledge the mission of the armed forces, and of 
Essexia as a whole - interest and enjoyment. Essexia as a micronation is significant in 
its rapid rise to success, the robustness of its micronational identity, and the 
achievements of its individuals and institutions, but most of all it is a hobby. This is 
important to keep in mind when the institutions of this micronation are being run. The 
armed forces of Essexia do not police the borders, nor deter threats, nor uphold 
independence, but they are instead a group within the micronation that allows the 
pursuance of a blanket set of related interests - orienteering, military simulation, 
wargaming, military history, and so on. Essexia’s armed forces are at a fundamental level 
constructed more from what they can provide to their members than what their 
members are obliged to put in - by organising in this way, and engaging with this 
aspect of the micronation and the micronational hobby, the personnel should be able 
to gain for themselves something they enjoy. There are limitations and concerns and 
issues faced when trying to guide and direct the collective armed forces of Essexia, but 
most of all, there should be something to gain and it is important that, with the release 
of this Strategic Defence Review that the armed forces finally take the initiative over the 
coming summer and summers after if it is so possible to start sowing seeds and reaping 
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rewards within these organisations. The armed forces are amongst the oldest of 
Essexia’s institutions, and it is hoped that they can continue to serve in a valuable 
capacity in days to come.
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